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WRITTEN BY LEIA FULLER 
PHOTOS BY EMILEE GUZAK

PENOJÉK
MAWJESHNOWEN 
B A BY C E L E B R AT I O N 

Six bundles of joy were welcomed into the NHBP Community as the Culture Department  
hosted the 2019 Penojék Mawjeshnowen {Baby Celebration.} These babies were 
showered with love, spoke over with peace, and gifted presents to welcome each of 

them into the Community. Tribal Secretary Nancy Smit provided an invocation and words of 
encouragement to the babies in attendance.
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“You are surrounded by 

Community. We want 

each one of you to be 

successful in whatever 

you do in life and we  

will always support  

you, in anything you 

choose to do.”  

– Tribal Council Secretary  

Nancy Smit 

PENOJÉK
MAWJESHNOWEN 

Tribal Member Sofia Rogers  
is wrapped traditionally.
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Guest speaker Marlene Syrette, who is a First 
Nations Canada Tribal Member from Sault St. 
Marie, Ontario, was invited to speak about the 
Neshnabék family structures and roles, as well  
as the importance of talking to babies in their 
Native language. Syrette went through the 
different phases of a baby’s life, including the 
phases where parents, siblings, grandparents 
 and extended family members have a  
meaningful impact. 

Syrette also compared Indigenous teachings 
to what medical doctors have found to be 
beneficial. Indigenous practices have always 
included skin-to-skin contact. Now, when a baby 
is born, doctors encourage that one-on-one time 
between the mother and baby, as well as the 
father and baby.

“When a mom gives birth, a sacred life enters our 
world, and the baby starts to look for its mother,” 
Syrette said. “That special time with mother and 
baby was what Indigenous people practiced all 
along. That sacred time on their mom’s chest is 
very important.”

It was said from our Elders that babies 
pick their parents before they are  

even born,” Syrette said. “

After the first teaching concluded, Tribal Members 
enjoyed a traditional meal including porcupine 
meatballs, Wild Rice, berries, and maple leaf and 
strawberry cookies. Following lunch, parents made 
their way to the library, where Smit wrapped the 
babies in the traditional Cradle Board. One at a time, 
Smit wrapped each baby and spoke tenderly to help 
the babies be at rest while she was wrapping them. 
After the wrapping, parents returned and listened 
to the second teaching about the importance of 

speaking Native language to babies.

Syrette challenged parents to speak in the 
Potawatomi language to their babies, as much as 
they can. She encouraged all Tribal Members, and 
even non-Tribal parents in attendance, to restore 
Neshnabék heritage, because the things that are said 
to babies are who and what they become. Syrette 
also touched on the importance of following the 
Seven Grandfather Teachings, and how to truly learn 
from those teachings in order to live how the Creator 
intended us to. 

“All those seven gifts are teaching us,” Syrette said. 
“We spend our whole lifetime learning and striving for 
these gifts, and it is a blessing to teach our babies.”

“Who are we without our language  
and culture?” Syrette said.  

“If we don’t have those things,  
who are we?

“
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Following the teachings, the welcoming and introduction of the babies commenced, including a special Star 
Quilt wrapping by Smit. Tribal families were gifted with a diaper bag, special Regalia and a Star Quilt. Syrette 

encouraged all with a special saying, “Belong, believe, become.” When babies know they belong, they 
will start to believe, and that makes them become.

Top Left: Guest Speaker Marlene Syrette 
encourages attendees. Top Right: Community 
Member Mary Jo Wert holds her grandson, Tribal 
Member Siyon Ysasi. Bottom Left: Tribal Member 
Addison Trospher waves to others in attendance. 
Bottom Right: Tribal Council Secretary Nancy 
Smit wraps Tribal Member Aubri Farmer.
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Tribal Members Continue 
to Give Back to their Community

M A K I N G  A  D I F F E R E N C E

Each year the NHBP Legal Department administers the Volunteer Income Tax Assistance (VITA) program 
to qualifying Tribal Members. This program relies heavily upon volunteers to help assist participating Tribal 
Members, and a number of the volunteers marked their sixth year of volunteering. VITA appointments were 
offered through numerous events at the Pine Creek Government Center, Grand Rapids Community Center 
and FireKeepers Casino Hotel throughout the months of February, March and April. Each year, the multitude 
of dates, times and locations make it a one-stop shop for those who need a simple and quick tax return. 

Although it is important to get taxes done each year, this is just one of many avenues that Tribal Members 
can utilize to volunteer and assist their fellow Community members. Tribal Member Corrine Vorce greeted 
attendees at the Pine Creek events and started each day with a smile, while Tribal Member Claude Ryan and 
Community member Kathy Mackety assisted Tribal Members in filling out forms, provided coffee to all in 
attendance, and created connections to ensure that everyone was properly attended to.

Another opportunity for Tribal Members to volunteer within their community is the upcoming 2019 Pow 
Wow. Last year, several NHBP Tribal Members, spouses and descendants volunteered their time to pull 
off this massive, cultural event. With the leadership of the Culture Committee and Culture Department, 
thousands are able to experience the rich culture and heritage of NHBP each year at Pow Wow. To sign  
up to volunteer for the 2019 NHBP Pow Wow, please contact Pow Wow Volunteer Coordinator Kiara 
Dougherty at 269.660.5401 or kdougherty@firekc.com.

WRITTEN BY LEIA FULLER | PHOTO BY LEIA FULLER

“

“
I just want to give back to the Tribe in any way that I can,” said Ryan, who 

was a first-year VITA volunteer. “I am on two committees here, and I just 

feel that I need to give back more. We are so blessed with all that we are 

given, so any possible way we can give back benefits the entire Tribe.
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Tribal Members Continue 
to Give Back to their Community

Community member Kathy Mackety, first-year VITA volunteer, assists Tribal Member Amber Moulds in identifying what 
paperwork needs to be completed.

“
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P R E PA R I N G  O U R  H E A L T H  

FOR THE NEXT SEVEN GENERATIONS

#JUSTFORTHEHEALTHOFIT

Written by Leia Fuller | Photos by Emilee Guzak

Tribal Members across the globe are doing their part to continue to improve their physical well-being. 
Over a decade ago, Tribal Member Kristal Heibel found herself in a situation that she could have never 
imagined, but was able to conquer a setback, and turn it into a successful outcome.
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“Throughout my childhood I was overweight 
and by the time I got to high school I was 
obese,” Heibel said. “I dreaded gym class 
and worried on a daily basis more about 
squeezing in between the school desk and 
chair, than about homework assignments or 
popularity.”

Heibel’s weight loss journey began in June 
2001, while she was a junior in high school.  
At that point in her life, she weighed her 
heaviest at 278 pounds and wore size 28 
jeans. This was her breaking point. She 
committed herself to becoming healthier and 
started making changes to her daily routine. 
Once she began to make those daily changes, 
her motivation spilled over, impacting 
all aspects of her life. She joined Weight 
Watchers and started attending the meetings. 
Some things that she was taught and put into 
practice included portion control, nutritious 
food choices, journaling and calorie counting 
for everything she ate and drank, and the 
benefits of walking regularly. Within the first 
year, Heibel lost 80 pounds and continued her 
journey into the next year, losing an additional 
20 pounds. 

“During this time a deep depression faded, 
my inner voice awakened and a confidence to 
pursue my goals strengthened,” Heibel said. 

Heibel has continued to educate herself about 
healthy foods and fitness routines that can 
be part of a lifestyle she can maintain. A few 
keys to her success include avoiding fad or 
extreme diets, challenging herself, joining a 
gym and working out with a personal trainer, 
and strength training a few times each week.

“I've learned that self-care and fighting the 
negative self-talk is just as important as 
healthy eating and exercising,” Heibel said. 
“Today, 18 years later, I feel blessed to have 
been able to keep those 100 pounds off for all 
this time.”

The improved dedication for a healthy 
Community shows through a committed 
NHBP Health and Human Services  
Department (HHSD.) Many of their programs 
offer incentives and prizes for completers 
of the programs that require healthy lifestyle 
changes. Near the start of the year, the HHSD 
hosted a Heart Health Gala, focusing on 
healthy hearts through laughter, and Winter 
Meltdown, a six-week program to kick-start 
participants to become summer-ready.

KRISTAL HEIBEL  |  AGE: 35  
WEIGHT LOST: 102 POUNDS

Photos provided by Kristal Heibel

2000

2019
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REGISTER ONLINE: 
https://lightuptherez5k1mile

turtletrot.itsyourrace.com 

KICK OFF 
THE SUMMER &
SIGN UP TODAY!

PINE CREEK INDIAN RESERVATION | 1485 MNO-BMADZEWEN WAY | FULTON, MI 49052

2019

5K and Turtle
 Tr

ot

TURTLE TROT: 8 P.M.
5K: 9 P.M.PRICING:

5K EARLY REGISTRATION 
(BEFORE MAY 25): $20
5K REGISTRATION: $25
1 MILE TURTLE TROT: $15

NHBP TRIBAL ELDERS AND 
YOUTH ARE FREE. ONLINE CODE IS 
AVAILABLE FOR REGISTRATION.
FOR MORE INFORMATION PLEASE 
CONTACT HEALTH EDUCATOR SHELBY 
GIBSON AT 269.729.4422. 

JUNE 7
This year, the Heart Health Gala featured 
Native comedian Adrianne Chalepah, laughter 
therapy, a best joke contest and a raffle for 
those who attended. This informational 
Saturday was filled with fun, heart health 
information and most importantly – gathering 
together as a united Tribe. Winter Meltdown 
included two competitions for all participants 
to battle through. The first competition was 
an overall percentage of weight lost and the 
second was the highest number of overall 
points earned throughout the competition. 
Competition participants could receive points 
by attending fitness classes, laughter therapy 
classes and creating weekly goals with an 
action plan to complete their individual goals.

Both of these programs continue to work 
toward Community health and well-being.  
For quick tips and ideas on how to improve 
health, join the Mno Bmadzewen Facebook 
group. From this group, group members can 
interact with one another and learn about 
simple changes they can make to improve 
their health. To join the group, please visit 
https://goo.gl/ZbWecR.

TRIBAL MEMBER TIPS AND TRICKS

Consistency is #1, don't quit! If you have a bad day,  
week, or even month or two, it's OK. Tomorrow is a new 
day to start again! 

Water, water, water! I drink about half my body weight of 
water in ounces a day.

80/20. There are 21 meals in a week. Allow for 4 or less 
meals to enjoy foods such as pizza, fries and sweets, 
etc. Eat healthy the remaining 80 percent of meals. 

Portion control. Even when eating 20 percent of those 
not-so-nutritious foods, one must consider portion sizes. 

Move your body! No matter how light or challenging, do 
what you physically can do. 

Be kind to yourself! Practice self-care and compassion. 

Tips for Success from Kristal Heibel:

What I Ate Then: Pop, sweets, fast food two to three 
times per day, processed foods, frozen meals, chips, 
pizza and very little veggies.

What I Eat Now: Completely gave up pop. 80 percent: 
eggs, veggies, tuna, chicken, avocado, salads, fruit, 
cottage cheese, nuts, popcorn, hummus, peanut butter, 
veggie soup and beans. 20 percent: pizza, sweets, dining 
out, processed food, fries and fast food, like Subway.

A SIMPLE GUIDE:

Bottom: Grant Writer Erin Cleveland enjoys the 
Heart Health Gala with Tribal Members Claude 
Ryan, Randi McKinney, Chris Rogers and Doug 
Taylor. Right: Tribal Members Rebecca Kladder 
and Richard Beebe.
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BOTTLED ON THE REZ:
NHBP COMMUNITY COMES TOGETHER 
FOR SUGAR BUSHING SEASON

After the winter moons emerged and the sap slowly began to  
seep through the cracks of Maple Trees, to deliver a traditional  
food to the Potawatomi People, work began on the Pine Creek 
Indian Reservation to celebrate this cultural practice. The NHBP 
Culture Department hosted the Blessing of the Maples ceremony 
in late February to commemorate the efforts of the traditional and 
sacred ways of life of the NHBP.

Preceding the blessing, Saginaw Chippewa Tribal Member Steve 
Pego conducted a teaching to all in attendance about the discovery 
of sap and Maple Syrup. He spoke with a calm spirit and provided 
an abundance of wisdom, as all who joined the ceremony were 
taught the traditional story of Maple Syrup making. 

After the teaching, Tribal Member Nathaniel Spurr, who also serves 
as an Environmental Technician, drilled a hole into the Grandfather 
Maple Tree and hung the first ceremonial bucket. All attendees 
were then able to offer Séma (Tobacco) to the Grandfather Maple 
Tree as a gift for the many blessings given by him to their People.

WRITTEN BY LEIA FULLER 
PHOTOS BY JAKY REPLOGLE AND EMILEE GUZAK
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Traditional buckets hang from a maple tree.
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“We offer Séma to the Grandfather Maple Tree, and 
it is as if we are hugging our grandfather,” Pego said, 
explaining that it is acceptable and encouraged 
to give a hug to the Grandfather Maple Tree after 
offering Séma.  
 
After the ceremonial bucket was hung and offerings 
had been made, the Environmental Department 
sponsored a traditional meal, prepared by Tribal 
Members and the Culture Department. 

As spring time approached late this year, the 
Environmental Department and Culture Department 
began working together to harvest Maple Syrup. 
Buckets had to be placed, sometimes a few to a 
tree, on over 100 Maple Trees. Many of these trees 
were smaller and were only able to hold one bucket, 
limiting the amount of delicious Maple Syrup that 
the Environmental Department was able to produce. 
Tribal Members and the department partnered 

together to collect the sap on various outings. 
The collected sap was then turned into sweet 
Maple Syrup. 

There are two different types of boils that take 
place during the sugar bushing season. The 
traditional boil is done in a cast iron kettle, 
with the help of Tribal Member volunteers. 
This is typically done over an open fire and 
used for cultural Medicines. The Sugar Shack 
offers a conventional boil as well, which is a 
practice used to make Maple Syrup in large 
quantities. This outfit is cleaned daily and is 
officially inspected by the Michigan Department 
of Agriculture and Rural Development, and is 
completed by the Environmental Department. 
Once Syrup has been boiled and cooled, it is  
then available for purchase on a first-come,  
first-served basis during Flapjack Friday and  
at the Environmental Center.

Left: Tribal Members and employees hug the Grandfather Maple Tree during the Blessing of the Maples 
ceremony. Bottom: Tribal Member Nathaniel Spurr taps the first tree of the 2019 season.
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Some of the most common types of 
Dances within Bodéwadmi (Potawatomi) 
culture include both Women’s and Men’s 
Traditional Dance, Women’s Jingle Dress 
Dance, Men’s Grass Dance, Women’s 
Fancy Shawl Dance, and Men’s Fancy 
Dance. Each of these Dances are 
composed of detailed movements 
and intricate Regalia, both of which 
help to illustrate the story or cultural  
significance behind each Dance. Top Left: Tribal Member Daniel Jacobs performs the Men’s 

Fancy Dance. Top Right: Tribal Member Mon-ee Zapata 
Dances in the Women’s Traditional Dance. Bottom Right: 
Tribal Member Destinique Iden shows off the colorful 
tassels of her shawl during the Women’s Fancy Shawl Dance. 

STEP AND 
STITCH:  
Dances and Regalia  
in Bodéwadmi Culture

WRITTEN BY ERIC MCCLURE 
PHOTOS BY JAKY REPLOGLE  
AND EMILEE GUZAK

“I was taught that our sacred items take care of us and come to us when 
we are ready. All Dancers have a different journey and different reasons  

when and why they come to the circle.” 
– Tribal Member Camie Castaneda
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Women’s Traditional Dance calls upon Dancers to hone their grace, 
concentration and stamina. As the Drum beats, women move their feet 
in sync with the beat while keeping them close to the ground. One of the 
most notable Regalia pieces includes a fringed shawl, which the Dancer 
will fold over an arm. This is said to represent a mother’s nurturing of 
her family. Other Regalia may include an Eagle feather fan and an awl 
knife case, worn on the Dancer’s belt. The Regalia will feature beadwork, 
created by the Dancer, with designs and colors chosen to represent the 
Dancer’s Tribal Nation and Clan affiliation.

Indian Country’s oldest form of Dance is Men’s Traditional Dance. The 
Dancer’s movements are said to symbolize hunting, as well as battle 
against an enemy. A single bustle containing Eagle feathers, which 
Native Americans consider sacred, is donned by the Dancer, as well as 
other items chosen to represent the Dancer’s personal story and Tribal 
Nation. The Regalia of early warriors is reflected by the Dancer’s other 
items including: breast plates composed of animal bones or a shell, to 
provide protection against arrows; a choker around the neck, to protect 
against knives; deer hooves and ankle bells; as well as shields composed 
of hides and designed to symbolize their Tribal Nation and Clan affiliation.

The Ojibwa (Chippewa) people first introduced Women’s Jingle Dress 
Dance. The Dance is based around a story in which a medicine man is 
visited by a spirit, whom tells the man to make a jingle dress for his ill 
daughter in order to cure her. Once the man makes the jingle dress and 
his daughter wears it to the Dance, she is cured and once again able to 
Dance. The jingle dress, which is still considered a healing dress by Native 
Americans, is composed of cloth with attached jingles made from snuff 
lids. To represent the yearly cycle, most jingle dresses are donned with 
365 jingles. As a Dancer creates her jingle dress, she says a prayer for 
each jingle she attaches to the dress.

Men’s Grass Dance, which was first introduced by the Umaha (Omaha) 
people, represents the movements of tall grass. It is said that Dancers 
would perform this Dance to help flatten tall grasses to create sites suitable 
for gathering. A need for balance in life is also reflected in the Dance, and 
is brought to life by Dancers repeating movements Danced on side, on the 
other side as well. Dancers also keep in beat with the Drum and end the 
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Dance with both feet planted on the ground as the final 
beat is Drummed. Regalia donned by Dancers include 
long strands of ribbon, yarn or other fabric attached to 
other elements of the outfit, to act as grass.

One of the more modern Dances is Women’s Fancy 
Shawl Dance. During the 1960s, the Dance was referred 
to as the Graceful Shawl Dance and showcased smaller 
steps, which kept the Dancer’s feet close to the ground. 
Today, the Dance includes kicks, twirls and other fast 
movements, which makes the Dance quite strenuous 
and athletic. A commonly shared story behind the Dance 
is that the movements represent a butterfly that has 
lost its mate. The butterfly goes into mourning, only to 
return as a beautiful, vibrant butterfly. The most notable 
Regalia piece is a shawl, beautifully decorated with fabric 
fringe and long ribbons. Beaded moccasins and leggings 
are worn to match, with the beadwork representing the 
Dancer’s Tribal Nation and Clan affiliation.

One of the most strenuous and athletic Dances is Men’s 
Fancy Dance. Requiring an ample amount of energy and 
stamina, this Dance is an old war Dance and helps to tell 
stories about war times and battles of the past. Dancers 
don two bustles of brightly colored feathers, horse hair 
hackle, as well as bright arm and head bands using the 
same colors as the feathers. A horse hair-trimmed broach 
is also worn, featuring two Eagle feathers, which move 
constantly throughout the Dance as the Dancers move. 
A coup stick, originally carried into battle by warriors, is 
also included in the Dancer’s Regalia and is decorated 
with feathers and ribbons.

Tribal Members interested in Regalia making, practicing 
Dancing, as well as other cultural activities, may attend 
Culture Nights, hosted weekly by the Culture Department: 
Monday nights at the Grand Rapids Community Center 
and Wednesday nights at the Pine Creek Community 
Center. Check the NHBP calendar for more information.
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“It is important that we take 
every opportunity available 

to learn from our Elders 
about our Dances, Songs and 

Regalia designs. This allows 
us to continue to keep those 

traditions to pass on to our 
future generations and to 

preserve our culture.” 
– Tribal Member Camie Castaneda

Left: Tribal Member Devonne 
Harris Dances during the Men's 
Traditional Dance. Top Right: 
Travis Schuyler, from Oneida 
Nation, performs the Men’s Grass 
Dance. Bottom Right: Tribal 
Members Kathie and Willow 
Grothaus hold hands during the 
Women’s Jingle Dress Dance. 



•
•

SATURDAY, JUNE 22 SUNDAY, JUNE 23
At Sunrise   Sunrise Ceremony 

10 a.m.      Sobriety Walk

Noon     Pow Wow Grand Entry*

2 p.m.     50/50 Drawing and FireKeepers Casino Hotel Raffle 

2:15 p.m.    Tiny Tots Dancers: Sponsored by Waséyabek  
                  Development Company, LLC.

2:30 p.m.    Contests: Adult Team Dance 

4 p.m.        50/50 Drawing and Special Features  

4:15 p.m.   Nottawaseppi Rave: Sponsored by NHBP Veterans Committee 

6:30 p.m.   Pow Wow Grand Entry*

7 p.m.        Contests: Youth Hand Drum and Youth Potato Dance  

8 p.m.     50/50 Drawing and FireKeepers Casino Hotel Raffle

8 p.m.       Contests: Adult Old Style Woodland

8:30 p.m.   Head Man Special

After Dark  All New Open Pow Wow until 10:30 p.m. 

     Glow Dance Special: Sponsored by Bkedé O Mshiké

*Please stand and remove your hats during  
  Pow Wow Grand Entry. 

**Pow Wow Rules: No drinking, drugs or pets   
    of any species allowed. Modest clothing is   
    required. Limited camping is available.  

***For vendor or general information, please   
      contact Robyn Burlingham at 269.704.8373.

At Sunrise  Sunrise Ceremony 

Noon     Pow Wow Grand Entry*

2 p.m.        Contests: Youth Team Dance and Youth Old Style Woodland 

2:30 p.m.    Tiny Tots Dancers: Sponsored by Waséyabek Development    
                  Company, LLC.

3 p.m.     Contests: Adult Hand Drum and Adult Potato Dance

3:30 p.m.    50/50 Drawing and FireKeepers Casino Hotel Raffle

4 p.m.         Gifts and Giveaways 

•
••

ANNUAL POW WOW
J u n e  2 2  T O  2 3

•
S C H E D U L E  O F  E V E N T S !

sponsored by the culture committee

WIFI at pow wow grounds NOW AVAILABLE!   #nhbppowwow
www.nhbpi.com
ndebabdan {check it out}
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At Sunrise   Sunrise Ceremony 

10 a.m.      Sobriety Walk

Noon     Pow Wow Grand Entry*

2 p.m.     50/50 Drawing and FireKeepers Casino Hotel Raffle 

2:15 p.m.    Tiny Tots Dancers: Sponsored by Waséyabek  
                  Development Company, LLC.

2:30 p.m.    Contests: Adult Team Dance 

4 p.m.        50/50 Drawing and Special Features  

4:15 p.m.   Nottawaseppi Rave: Sponsored by NHBP Veterans Committee 

6:30 p.m.   Pow Wow Grand Entry*

7 p.m.        Contests: Youth Hand Drum and Youth Potato Dance  

8 p.m.     50/50 Drawing and FireKeepers Casino Hotel Raffle

8 p.m.       Contests: Adult Old Style Woodland

8:30 p.m.   Head Man Special

After Dark  All New Open Pow Wow until 10:30 p.m. 

     Glow Dance Special: Sponsored by Bkedé O Mshiké

*Please stand and remove your hats during  
  Pow Wow Grand Entry. 

**Pow Wow Rules: No drinking, drugs or pets   
    of any species allowed. Modest clothing is   
    required. Limited camping is available.  

***For vendor or general information, please   
      contact Robyn Burlingham at 269.704.8373.

At Sunrise  Sunrise Ceremony 

Noon     Pow Wow Grand Entry*

2 p.m.        Contests: Youth Team Dance and Youth Old Style Woodland 

2:30 p.m.    Tiny Tots Dancers: Sponsored by Waséyabek Development    
                  Company, LLC.

3 p.m.     Contests: Adult Hand Drum and Adult Potato Dance

3:30 p.m.    50/50 Drawing and FireKeepers Casino Hotel Raffle

4 p.m.         Gifts and Giveaways 

•
••

ANNUAL POW WOW
J u n e  2 2  T O  2 3

•
S C H E D U L E  O F  E V E N T S !

sponsored by the culture committee

WIFI at pow wow grounds NOW AVAILABLE!   #nhbppowwow
www.nhbpi.com
ndebabdan {check it out}

 A LOOK AT LIFE IN NATIVE AMERICAN BOARDING SCHOOLS 
WRITTEN BY LEIA FULLER  |  PHOTO PROVIDED BY MOHAI, FERDINAND BRADY COLLECTION, 1988.11.13

“Kill the Indian, Save the Man!” It’s hard to believe that 
that phrase was used no more than 200 years ago. This 
montage of assimilation, and the idea that colonization was 
for the greater good, was nothing more than propaganda 
used to destroy and demolish Indigenous people and 
their ways of life.

According to the American Indian Relief Council, more than 
60 boarding schools were operating by the 1880s. Prior to 
the creation of Native American boarding schools, many 
Reservations already had schools teaching their children 
life skills, as well as their language, history and culture. The 
new boarding schools were a way to remove Indigenous 
culture from Native children through assimilation.

“They thought if they could beat the language out, they 
could beat our culture out,” said Tribal Member Barry 
Phillips, after visiting the Mt. Pleasant Indian Boarding 
School in 2018.

The children and parents were told they would be given 
a good education at these schools, however that was 
not the case. Children were forced into harsh, manual 
labor. Instead of what had been promised, Indigenous 
children were given a poor education, were banned from 
speaking their language, and were stripped of their heritage 
completely. The schools sought to restrict and remove 
any Native practices, in order to complete the ‘Logic of 

Elimination,’ which aimed to disburden the United States 
of its first people’s ways. 

Children were given English names, not representative of 
the Indigenous names that the children had been given at 
birth and that they had known their entire life, growing up. 
Indigenous children were “colonized.” This process included 
relinquishing any Regalia from the children, beaded or 
applique pieces, and thousands were given haircuts to help 
them conform to looking like the new type of Americans. 

On top of removing culture from Indigenous children, many 
were eliminated entirely. Just in the Mt. Pleasant, Michigan 
boarding school alone, the school’s administrative records 
reflect that five deaths occurred at the school. However, the 
Ziibiwing Center Research Team, sponsored by the Saginaw 
Chippewa Indian Tribe, has uncovered a staggering 227 
deaths and recognize that there are more that have yet to 
be discovered.

“Just being here is sad, but it’s part of our history. This is 
part of our history. We need to know,” said Tribal Member 
Paula Keith, after the visit to the Mt. Pleasant Indian  
Boarding School in 2018.

Through it all, Indigenous people prevailed. They fought  
for their rights, were resilient through trials, and continued 
to flourish in times of adversity.
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Waséyabek Development Company’s, LLC, 
(WDC) influence has been increasing over the 
past year. People are noticing the good things 
happening at the firm and requesting that WDC 
leaders be members of panels and boards at 
the local, state and national level.

At the local and state level, in December 2018, 
WDC Director of Business Development and 
NHBP Tribal Member Jim TenBrink was 
invited by MiBiz to sit on a panel of executives 
assembled to discuss the health of the West 
Michigan deal-making market for 2019. 

MiBiz provides regional business news to 
executives, advisers and owners in West 
Michigan. The newspaper has a print readership 
of over 32,500 readers and a growing digital 
presence that reaches more than 45,000 unique 
visitors each month. The focus of MiBiz is to 
become the top source for business intelligence 
and news in Grand Rapids, Kalamazoo, Battle 
Creek, Lansing, and along the Lake Michigan 
shoreline. MiBiz readers are C-suite executives, 
owners of small and middle-market companies, 
professional advisers and mid-level managers.

SUBMITTED BY WASÉYABEK DEVELOPMENT  
COMPANY, LLC PRESIDENT & CEO DEIDRA MITCHELL

When asked to give the panel one prediction 
for 2019, TenBrink replied, “You’re going to 
hear more from [Tribally-owned] enterprises. 
Every Tribe in the state has some form of an  
[economic development company], and not 
all of them are taking the family office type  
approach to what they’re doing, but I think  
you’ll hear more from them.”

Also at the local and state level, WDC President 
& CEO Deidra Mitchell was asked to sit on a 
roundtable discussion in March, hosted by 
MiBiz with a group of West Michigan Tribal 

WDC Director of Business Development and NHBP Tribal 
Member Jim TenBrink.
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leaders and business executives. Throughout 
the conversation, an overarching theme emerged 
that while West Michigan Tribes are new to 
implementing economic development and 
diversification plans, they have rapidly proven 
themselves to be successful key partners within 
their local business communities. What makes 
them unique is that they focus on building strong 
portfolios of commercial, federal and real-estate 
investments with long-term, Seven Generational 
outlooks, which supports stable communities.

Tanya Gibbs is a managing partner of the Grand 
Rapids office of Rosette LLP, a majority Native 
American-owned niche law firm that works 
exclusively with Tribal clients nationally. She 
spoke highly of WDC and Gun Lake Investments 
(GLI) in an article MiBiz wrote for the same issue. 

“I think [WDC and GLI] are leaders, nationally, 
for a couple of reasons,” Gibbs said. “The 
first being that they’ve been able to be really 
successful in a very short period of time.”

When asked what the West Michigan business 
community should know about doing business 

with Tribally-owned companies, Mitchell 
responded, “The relationships are long term, and 
there’s a foundation there that they can count on. 
The very nature of the culture of looking at Seven 
Generations is good for the community they’re 
in as well, because we have to be good business 
partners. We can’t go into a conversation thinking 
we’re here for Seven Generations and be a bad 
business partner.”

Deidra Mitchell discusses WDC's story of growth  
and success. 



24

At the national level, the National Center for 
American Indian Enterprise Development 
(NCAIED) interviewed Mitchell as part of their 
continuing series: Spotlight on a Tribal Business. 
It was an honor for Mitchell to share WDC’s story 
of growth and success over the last two years, 
NCAIED’s role in fostering that growth, and her 
commitment to collaborate with and support 
those individuals and organizations focused 
on economic development in Indian Country. 

Also at the national level, WDC assembled a 
panel for the Reservation Economic Summit 
in Las Vegas, Nevada, which is hosted by the 
NCAIED. The panel discussion, entitled “A Case 
Study on How the Nottawaseppi Huron Band 
of the Potawatomi Built and Operates a Start-
Up Economic Development Division,” featured 
Mitchell; Bob Giroux, President of Waséyabek 
Federal Services, LLC; Rabih Jamal, Managing 
Partner of DWH; and Jack Jerovsek, President of 
Baker Engineering, LLC; all subsidiary companies 
of WDC. 

The panel was an in-depth, best practice 
discussion of how WDC built four companies 
to support one another, and how that support 
synergy was planned into their acquisition and 
development strategy. The panel offered a real-
life example of how, in just two-and-a-half years, 
a start-up economic development company 
went from $0 to $64 million in assets, including 
two commercial operating companies, four 
companies (one 8(a) certified) offering products 
and services to the U.S. federal government, 
and a commercial real-estate portfolio of over 
250,000 square feet of leasable space.

WDC is currently lining up work for its newest 
subsidiary, FED95, LLC. FED95 is presently 
establishing itself as the premier and preferred 
provider of construction service offerings for 
commercial and federal facilities located  
within the greater Washington, D.C. metropolitan 
area, including Virginia, Maryland, and West 
Virginia. FED95 renovates, rehabilitates and 
modernizes existing buildings, structures, 
and interior spaces within the federal and 
commercial construction marketplace. 
The new company focuses on energy-
eff icient mechanical ,  e lectr ical  and 
plumbing upgrades, interior architectural  
and structural renovations, and complete 
building envelope renewal. FED95 derived its 
name in honor of the year NHBP was federally  
recognized, 1995.

Waséyabek Development Company, LLC President  
& CEO Deidra Mitchell.



Since March is Reading Month, NHBP’s Education Office staff 
decided to make a trip to read to students at East Leroy Elementary 
School in East Leroy, Michigan. This year, EPS Specialist Michelle 
Simms and Education Office Coordinator Charles Hendrix read  
How Chipmunk Got His Stripes by Joseph and James Bruchac.  

The story was about a teasing kekwsé (chipmunk) and a bragging 
mko (bear.) Throughout the story, Simms was able to incorporate a 
teaching about bullying, as well. Since Simms was a teacher for 20 
years, she likes to take visuals with her. When Simms and Hendrix 
were trying to figure out what would be a good visual to enhance  
this year’s story, a co-worker mentioned that NHBP has an actual 
stuffed bear in the Environmental Department. Environmental 
Director John Rodwan agreed that it would be fitting for Smokey  
Mko to take a field trip to the school. The students loved the  
unusual visitor coming to their classes. 

Having a teaching background, Simms always tries to figure out 
ways to put multiple subjects into a story. For this story, she made 
sure there was math, science, social studies, language and reading 
weaved into it. Reading was important for the story, but so was 
teaching a bit of traditional language. Hendrix, an NHBP Tribal 
Member, and Simms, a Member of the Grand Traverse Band of 
Ottawa and Chippewa Indians, represented both of their cultures  
by teaching the students the Bodéwadmi word for chipmunk 
(kekwsé) and the Ojibwe word for bear (makwa.)

Both Simms and Hendrix were able to share information about  
their Native backgrounds, as well. Events like this are a great way  
for the Membership Services Department to reach out to local 
schools and give back to the community, which helps to increase 
awareness of Native culture. Throughout the visit, all of the grades 
were able to listen and learn as NHBP shared the story. As a gift  
of appreciation, each student was gifted with a fidget spinner.  
As much as Simms and Hendrix loved reading to all the students,  
they enjoyed listening to the story and seeing the life-sized bear  
even more!

Education Office Coordinator Charles 
Hendrix and EPS Specialist Michelle Simms 
reads to students at East Leroy Elementary.

A NOVEL IDEA 
WRITTEN BY MICHELLE SIMMS AND CHARLES HENDRIX 
PHOTO PROVIDED BY CHARLES HENDRIX
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W E L L N E S S
B U I L D I N G

2018 – 2022 STRATEGIC PLAN

Greenhouse Continues to Provide for the Community

The greenhouse on the Pine Creek Indian Reservation is in its third 
month of full operation and already flourishing. In fulfilling the Strategic 

Plan’s priority of building wellness, a variety of produce is currently being 
harvested for Tribal Members, Community members and employees, 
including: lettuce, cucumbers, beans, peas, Swiss chard, basil, as well 

as a variety of other herbs and microgreens. As the spring and summer 
months approach additional produce, including tomatoes, corn and 

squash, will also be ready for harvest.

To continue to produce such hearty produce, the greenhouse has 
teamed up with a natural partner: bumblebees. The bumblebees 

 were brought into the greenhouse in order to increase the  
pollination of the growing plants.

Looking forward, the greenhouse plans to begin supplying produce  
for the first, free salad bar for students and staff at Athens Area  

Schools this spring. Staff will also work to aid in the re-opening of  
the Community garden for the spring season, including supplying 

 some of the plants to be grown. 

In addition, construction on Phase II of the greenhouse will soon begin, 
including the building of an office and bathroom complex, a garage 

for storing machinery, a composting and recycling area, and a pavilion 
between the greenhouse and Community garden. Tribal Members and 
Community members are encouraged to visit the greenhouse, both for 

produce needs and to enjoy the greenhouse’s atmosphere.

“We work side-by-side with the bees,” Greenhouse 
Superintendent Steven Wherry said. “Bringing in the bees has 

made all the difference. We have seen our crop rate double since 
the bees have started pollinating!”
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C U L T U R E
P E R P E T U A T I N G

The Culture Committee and Pow Wow Task Force 
have already started to make several improvements 
to the Pow Wow Grounds for the 2019 NHBP Pow 
Wow June 22 and 23.

The most notable change to this year’s Pow Wow 
will be the addition of an ‘Open Pow Wow’ feature, 
which will include Dancing and Drumming after 
dusk Saturday, June 22. The Pow Wow Arena will 
receive upgraded electric and power capabilities, 
to support the enhanced lighting for the late night 
feature. In addition, a new microphone system will 
be implemented to help ensure that microphones 
are in place for Drummers and Singers, as well as to 
prevent safety hazards from microphones and cords 
running along the floor of the Pow Wow Arbor.

“These improvements will not only benefit this 
year’s Pow Wow, but also will help us to prepare for 
hosting the Potawatomi Gathering in 2021,” said 
Culture Committee Chair and Tribal Council Secretary 

Improvements Underway to Pow Wow Grounds

Nancy Smit, who also serves as the Pow Wow 
Coordinator. “They also help us achieve the 
Strategic Plan’s priority of perpetuating culture, by 
enhancing the ability to both participate in and to 
enjoy the event.”

Enhanced Wi-Fi access will also be a major 
improvement to this year’s Pow Wow and will 
also allow for use of the first-ever Pow Wow 
App, which will serve to share cultural, event and 
emergency related information to participants, 
volunteers and guests.

Tribal Members and Community members 
interested in assisting in planning for the 2019 
Pow Wow may contact Smit at nancy.smit@
nhbpi.com or 269.704.8431. Those interested 
in volunteering during this year’s Pow Wow may 
contact Pow Wow Volunteer Coordinator Kiara 
Dougherty at kdougherty@firekc.com,  
or 269.660.5401.
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Pine Creek Marsh:  
A Common Vision for  
an Uncommon Gain
WRITTEN BY JOHN RODWAN  |  PHOTO BY EMILEE GUZAK

As recent as the 1970s, the meandering Pine Creek 
was glanced by a marsh that attracted an abundant 
population of ducks. As shared by Tribal Elders, 
hunters would line 1½ Mile Road on opening day of 
duck hunting season, with many regularly bagging 
their daily limit. It was not a random population of 
ducks that happened to drop by the Pine Creek Indian 
Reservation during this season. The ducks had been 
programmed through countless migrations that the 
marsh was filled with food and cover. Some of that 
food was Wild Rice. 

So where did the ducks go? We have a remnant 
population of wood ducks, but seldom see any 

other duck species, other than a straggler that has 
drifted away from its flock. Wood ducks are not as 
dependent on Wild Rice as other species and today, 
duck hunters are rare. The ducks and hunters left 
in the 1970s, when the flow of the Pine Creek was 
altered by the Calhoun County Drain Commission 
to carry the water quickly away from the marsh, 
thereby preventing the annual flooding of the  
shallow marshes.

The survival of Wild Rice and many associated wetland 
plants were dependent upon the annual floods to 
sustain their lifeway. After water levels were reduced, 
the Wild Rice died off, the ducks migrated elsewhere, 
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and consequently the duck hunters left and the cattails 
moved in. There is now a sea of invasive cattails 
where a once diverse wetland could be found. The 
fate of the Pine Creek marsh has long been known to 
the Environmental Department, whose cornerstone 
project has been the restoration of Wild Rice. 

To effectively restore the marsh and reintroduce 
sustainable Wild Rice beds to the Pine Creek Indian 
Reservation, and neighboring areas, the changes 
made by the drain commission in the 1970s have to 
be undone. This will involve reestablishing the original 
meandering channels that took the annual, naturally-
occurring floods back into the marsh. 

These floods should reduce the invasive cattails, 

thereby allowing native plants to be reintroduced. For 

this to occur, it will take countless hours of planning, 

resources and time. What took nature countless 

seasons to establish cannot be recreated overnight.  

The Environmental Department is taking this project 

very seriously and will involve the Tribal Community 

along the way, so stay tuned for future updates. 

Questions or suggestions are welcomed to continue 

reversing colonization and reestablishing native, 

lush wetlands. To submit a question or suggestion, 

please contact the Environmental Department  

at 269.729.5151.

The Pine Creek Marsh.
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A Native Voice: First-Ever Native American 
Appointed as Tribal Liaison to Michigan Governor

WRITTEN BY ERIC MCCLURE  | PHOTO PROVIDED  BY THE AMERICAN LAW INSTITUTE
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Michigan made history in 2019 with Gov. 
Gretchen Whitmer’s appointment of Wenona 
Singel as the state’s first-ever Native American 
Tribal liaison to the Governor. As Tribal liaison, 
Singel, a Citizen of the Little Traverse Bay 
Bands of Odawa Indians, will serve as deputy 
legal counsel and will advise the Governor on 
Tribal affairs. In this capacity, Singel will be a 
voice for Michigan’s 12 federally recognized 
Tribes on a wide variety of issues and policies 
that have an impact on Michigan’s Native 
American community, as they come before  
the Governor.

Prior to her appointment as Tribal liaison, 
Singel worked as an associate professor for 
Michigan State University’s College of Law, 
where she also served as Associate Director  
of the Indigenous Law and Policy Center. 
Singel is a graduate of Harvard College and 
Harvard Law School, and is also a member 
of the American Law Institute. Singel’s 
appointment is proving to be an opportunity 
to further strengthen the relationship between 
Tribes and state government in Michigan.

The State of Michigan, under the 
leadership of Gov. Whitmer and Singel, 
hasalreadytaken action to strengthen 
theseexisting relationships, by announcing 
the implementation of Tribal consultation 
policies within each state-level department, 
during a February 2019 meeting with the 
United Tribes of Michigan.

“I’m thrilled to work with Wenona on 
strengthening our relationships with 
Michigan Tribes,” Whitmer said, in a 
March 1, 2019, press release following 
Singel’s appointment as Tribal liaison. 
“As a first step, I directed each state 
department to develop a Tribal 
consultation policy.”

These proposed Tribal consultation policies 
would require that all state-level departments 
ensure that Tribes are a part of the 
discussion in all matters affecting the Native 
American community, prior to any action or 
decision-making by the departments.

 “NHBP applauds Gov. Whitmer for her selection of Ms. Singel as the 

first-ever Native American Tribal liaison to the Governor of Michigan.

We hope that this is the first of many opportunities to continue to 

strengthen the existing relationships between NHBP, Michigan’s  

other federally recognized Tribes and the State of Michigan.”  

– Tribal Council Chairperson Jamie Stuck
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SUBMITTED BY FKCH  |  PHOTO PROVIDED BY FKCH

Are you looking for a job that will encourage your 
professional development? FireKeepers Casino 
Hotel (FKCH) has training programs in place to help 
all employees learn about the casino industry and 
develop their leadership skills. 

FKCH currently offers a four-step program:

Track I — A 12-week program which is open to 
all Team Members. Each department at FKCH 
does an interactive training overview of what their 
department does and what it takes to be part of  
their team. 

Track II — A more extensive “hands-on” program. 
Team Members are introduced to personal 
development and leadership skills with a curriculum 
that is focused on the “21 Laws of Leadership” 
by John Maxwell. Team Members also have the 
opportunity to job shadow a department of their 
choosing and also participate in a résumé  
writing workshop. 

Track III — This program is open to Track II 
graduates and FKCH leadership. Each month, 
classes are offered on a leadership topic, job skill 
or personal development, instructed by an internal 
or external trainer. Recent classes include Stress 
Management, Emotions at Work, Etiquette in a 
Professional Setting, and Introduction to Finance. 

Track IV — This program is designed to 
prepare Team Members for future upper-level 
management opportunities. Coursework is 
designed around the Dale Carnegie and Franklin 
Covey Leadership training programs. The program 
also consists of Toastmasters  
training followed by a charitable community 
giving project.

“These trainings offer so many extraopportunities 
for professional growth and advancement,” said 
Human Resources Manager Bryant Phillips, who 
is also an NHBP Tribal Member.

Casino Connection: 
PROFESSIONAL DEVELOPMENT AT FIREKEEPERS

Follow FireKeepers Casino Hotel on Social Media!  
To view our current employment opportunities, please visit us at www.firekeeperscasino.com/about/careers or follow us on  

Facebook, Twitter and LinkedIn. Contact Tribal Development Coordinator Rachel Hayes at 269.660.5411 or rhayes1@firekc.com.

These great trainings help to keep FKCH the employer of choice in the Midwest!

FireKeepers Casino Hotel employees at a training.
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The NHBP Tribal Youth Program (TYP) traveled to Eastfork Farms horse riding facility April 2, for the second 
day of the group’s spring break programming. It was a breezy, cool day and everyone was looking forward  
to riding horses. 

The youth were met by owner Tara East, instructor Amy Newman, and their staff who broke them into 
three groups that rotated through various stations. The first station taught participants how to put on a 
saddle, make sure the saddle is tight enough, and clean the horse’s hooves. At the second station, all the 
participants learned about leading horses around a ring, grooming the horses, as well as some medical 
issues that horses may face. The final station was the best part of all – getting to ride the horses. 

When it was time, each group learned how to get on the horses using a set of stairs called blocks, before 
transitioning to riding lessons. Students were first instructed on how to get the horses to go forward, stop 
and turn. Then each participant made a couple of laps in the indoor arena so that they could get used to 
controlling the horses. Finally, it was time to ride outside. 

The youth were able to go through a trail that went down a steep hill, through a marsh area and back up the 
hill. There was a handler for each horse to help the children if they had questions. Tribal Member Makhyes 
Day was nervous at first, but once he got to ride, he found the horses to be very gentle and gained some 
self-confidence and enjoyed the ride. Tribal Member Annelise Hendrix said her favorite part was walking  
the horse named Biggz out of the ring and riding the horses. 

At the end of the day, all of the participants were able to give their horses a treat and play with Cowboy,  
the dog. Great job to Membership Services staff members Meganne Laird, Charmaine Mandoka and Martin 
Robinson on a well-planned day for TYP. Chi Migwéch to Tara, Amy, and the crew at Eastfork Farms for a 
wonderful time.

EASTFORK 
FARMS

STORY AND PHOTO BY 
CHARLES HENDRIX

Tribal Member Annelise Hendrix rides a horse. 
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